
  

 

October 30, 2020 
 
The Honorable Mazie Hirono     
261 Russell Senate Office Building     
Washington, DC 20510      
 
Dear Senator Hirono: 
 
On behalf of the Physician Assistant Education Association (PAEA), the national organization 
representing the 268 accredited PA education programs in the United States, we are writing to 
commend your leadership following the recent reintroduction of the Health Equity and Accountability 
Act (HEAA). We applaud your efforts to improve health workforce diversity, support training 
opportunities for PA students, and combat health disparities through the HEAA and are fully committed 
to collaboration to advance these shared priorities. 
 
As the COVID-19 pandemic has ravaged communities across the country and exacerbated long-standing 
health disparities, the investments proposed by the HEAA to improve workforce diversity have become 
increasingly critical. Historically, underrepresented minority (URM) students have faced formidable 
barriers to entry for health professions education, thereby limiting health workforce diversity. This 
threatens the capacity of the future workforce to provide culturally competent care reflective of the 
needs of the communities they serve, and improving access to PA education for URM students is a top 
PAEA priority. To this end, we applaud the inclusion of provisions in the HEAA such as direct funding to 
historically black colleges and universities, Hispanic-serving institutions, and other minority-serving 
institutions to support counseling and mentoring initiatives for URM students seeking to pursue careers 
in the health professions. We also appreciate the inclusion of significant supplementary funding for 
workforce development programs under Title VII of the Public Health Service Act that promote 
workforce diversity such as Scholarships for Disadvantaged Students and the Health Careers 
Opportunity Program. 
 
In addition to promoting health workforce diversity, we commend the bill’s support for clinical training 
opportunities for students. Early in the pandemic, the issue of clinical training site access grew 
particularly acute with nearly 95% of PA programs forced to suspend some or all of their clinical 



 

 

rotations for students — a significant disruption to the health workforce pipeline.1 The impact of COVID-

19 was particularly disruptive with regard to mandatory obstetrics and gynecology clinical rotations, 
which programs indicate have become among the most difficult to re-establish.1 The inclusion of the 
Rural Maternal and Obstetric Care Training Demonstration, which would support interprofessional 
obstetrics and gynecology clinical rotations in rural areas, would help to re-establish clinical education 
capacity while simultaneously working to address workforce maldistribution. 
 
Thank you once again for your reintroduction of the HEAA. We look forward to future opportunities for 
collaboration with your office to advance these shared policy priorities. If you would like additional 
information or have any questions, please contact Director of Government Relations Tyler Smith, MPH, 
at tsmith@PAEAonline.org or 703-667-4356. 
 
Sincerely, 

 
 

 
Howard Straker, EdD, MPH, PA-C   Mary Jo Bondy, DHEd, MHS, PA-C 
President      Chief Executive Officer 
 
cc: 
 
The Honorable Kirsten Gillibrand 
The Honorable Jeff Merkley 
The Honorable Tammy Duckworth 
The Honorable Richard Blumenthal 
The Honorable Bernie Sanders 
The Honorable Cory Booker 
The Honorable Ben Cardin 
The Honorable Tim Kaine 
 

 
1 Physician Assistant Education Association. (2020). COVID-19 Rapid Response Report 2. Retrieved from: 
https://paea.edcast.com/pathways/covid-19-rapid-response-reports/cards/7259120. 
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